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MISSION STATEMENT 

 

The Institute of Analytic Interviewing is dedicated to excellence in training. Its 

instructors are committed to teaching professional investigators and intelligence 

officers the latest skills proven effective in the field. It is a basic tenet that the 

primary job of investigators is to find the truth.  It is the responsibility of every 

instructor and every student to uphold this premise.  The members of the institute 

are dedicated to changing the mind set of law enforcement from that of getting a 

confession to finding the truth. 

 

                                                         COURSE OBJECTIVES 

Upon completion of the training course, the student will understand the principles of 

Analytic Interviewing and be able to: 

1. Establish and maintain rapport with others. 

2. Understand and read another person's nonverbal communication and identify 

masked signs of emotions. 

3. Recognize signs of deception. 

4. Maximize the completeness and accuracy of memory recall for events from 

witnesses and victims. 

5. Learn how to formulate questions and when to ask them. Prepare, plan and 

conduct an effective, structured interview, without contaminating the subject.  

6. CHANGE THE MIND SET of officers from getting a confession to finding the 

truth. 
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WE DO NOT TRAIN PEOPLE TO GET CONFESSIONS. 

WE TRAIN PEOPLE TO OBTAIN THE TRUTH. 

 

The Institute of Analytic Interviewing (IAI) was incorporated in 1998, however, 

the Analytic Interviewing concept has been around since 1985.   J.J. Newberry, an ATF 

agent working in San Francisco, recognized the need to change the mind set of police 

interrogators from getting a confession to obtaining the truth.  He recognized that 

supervisor/peer pressure and ego-boosting many times prompts officers to obtain a 

confession at all costs.  One of these costs is not getting to the real truth. If they go into 

the interview to get a confession, given enough time, they will obtain one. It may or may 

not be true. It is easier for interrogators to go into the interview with the mind set to prove 

their theory of what happened, as opposed to keeping an open mind.  After obtaining a 

confession, they often fail to do the necessary follow up police work needed to 

corroborate that confession.  It is the officers who don’t do this necessary follow up, and 

who rely only on the confession itself, who may not recognize that they have received a 

false confession.    If the interviewer goes into the interview with an open mind to obtain 

the TRUTH, it dramatically alters the way the interview is conducted and the outcome of 

the interview.  It motivates the interviewer to test and corroborate what they have learned 

and derives best evidence.  This change in MIND SET is what Analytic Interviewing is 

all about. 

 

In 1990 the Analytic Interviewing concept was championed by Capt. Ron Black 

of the Los Angeles County Sheriff’s Department (LASD) who saw the value and need to 

change the way interviews were conducted.  As a result, 20 men and women were trained 

as instructors in Analytic Interviewing, and since then the concept was universally 

adopted by the department.  IAI has evolved over the years from monitoring members of 

the LASD who were trained in the use of the technique. Analytic Interviewing was also 

adopted by the ATF National Academy at the Federal Law Enforcement Training Center 

in Glenco, Georgia.   

 

The IAI has combined research from the academic world with the best practices 

in the law enforcement and intelligence communities.  The academic input includes 

research into micro-facial expressions and the cognitive interview protocol developed by 

Professors Geiselman and Fisher.  The products of this research have been adopted 

internationally by law enforcement and judicial authorities.  IAI has also incorporated 

much of the P.E.A.C.E. (Planning & Preparation - Engage and Explain - Account, 

Clarification, and Challenge – Closure – Evaluate) style of interviewing developed in the 

UK.  

 

 



The P.E.A.C.E. model is based on the cognitive interview framework. IAI has 

incorporated these elements into the Institute’s unique array of proven techniques, which 

include: developing rapport and control, establishing a baseline, accurately reading a 

subject’s body language and emotions, recognizing and interpreting signs of deception.  

 

            The cognitive interview technique (CI) consists of a general template for 

conducting any investigative interview and a toolbox of specific measures for eliciting 

specific kinds of information.  The cognitive interview is based on recognized principles 

of memory retrieval and communication theory.  Considerable research conducted by 

Geiselman and Fisher, as well as laboratory from several countries, provides the 

underpinnings for the CI. 

  

            The CI was developed for use with co-operative witnesses and victims of crime.  

However, the basic protocol of the CI can be used to effectively interview potential 

suspects as well.  The CI is designed to elicit large amounts of information from subjects, 

whether truthful or deceptive.  Elements of the CI protocol, such as reverse order recall, 

can be used to highlight indicators of deception such as body language cues. 

 

IAI has delivered training to over 10,000 law enforcement personnel on four 

continents, including North and South America, Europe, Asia and Australia.  The 

Analytic Interviewing and the Cognitive Interviewing methods have been incorporated 

into UK interview training. In an effort to change the way interviews are conducted in the 

U.S, IAI has incorporated the Cognitive Interview and the P.E.A.C.E. model into the 

Analytic Interviewing Course.   

 

IAI recognizes that the expertise in interviewing is at the local level.  In order to 

change the mindset of the interviewer the training must be delivered at the grass roots 

level in local, state and Federal law enforcement agencies.   The benefits of this approach 

must also be recognized at the strategic and administrative levels.  IAI provides a train-

the-trainer course with the objective of training officers as trainers who can return to their 

respective agencies and train their colleagues.  IAI can train up to 30 officers in a two 

week intensive course.  The student is provided with all necessary materials to conduct 

the training.  IAI uses the team teaching concept, with at least two instructors being 

present during the entire course.   IAI provides training at our official training site, the 

Double Eagle Resort in June Lake, California. The cost, which includes food and 

lodging, is $6,000.usd per person.  Alternatively we offer a 40 hour practitioners course 

at $3,000.usd per person. Transportation from San Francisco, Reno and Mammoth 

airports is included.  Where training delivery is preferred locally, the cost for a train-the-

trainer course for up to 30 officers is $65,000.usd. More than one agency can be 

incorporated into the training and share the cost.   

 

In our quest to change mind sets and reduce the frequency of false confessions, 

IAI is seeking the support of the IACP and Sheriff’s Organizations. We apply for grants 

in order to fund an independent organization to track and evaluate the training and 

monitor the effectiveness within the local agencies, over a 6 month, 1 year and 5 year 

period.     

   Thank you for your interest in Analytic Interviewing.     



ANALYTIC INTERVIEWING:  ABOUT THE COURSE 

The course focuses on detecting hidden emotions, recognizing signs of 

deception, establishing rapport and control, and communication techniques.  This is 

achieved by observing both verbal and physical behavioral traits. The mastering of these 

skills provides each investigator with the expertise to be their own "lie detector." These 

techniques were brought together to satisfy the somewhat unique requirements of law 

enforcement and the intelligence communities. Analytic Interviewing is a combination of 

these techniques, brought together as a system, used to motivate individuals to tell the 

truth.  The course provides various, specific techniques, proven reliable in situations 

encountered by law enforcement officers, regulatory inspectors, and intelligence agents. 
 

 Different types of interviews, including prospective employees, prospective 

licensees, background investigations, covert intelligence probes, undercover inquiries, 

fraud, etc. all have one thing in common. The purpose of the interview is to obtain 

information -- specific information. Whether formal or informal, information is being 

elicited from an individual.   

 Analytic Interviewing incorporates the cognitive interview into the British P.E.A.C.E. 

model, which when followed provides a framework that enables officers to plan, prepare and 

conduct an open minded, structured and effective interview, that will not contaminate the 

subject. This is the bedrock of the interview process. The next ingredient in Analytic 

Interviewing is building rapport to encourage the subject to engage in the interview process 

and once engaged, using the scientifically proven memory retrieval techniques incorporated in 

the cognitive interview. The conditions are then in place to utilize the remaining sophisticated 

techniques taught in Analytic Interviewing and include reading non-verbal signs of 

communication, identifying hidden signs of emotion and recognizing signs of deception. 

Although, each of these subjects can be taught as an independent module, when combined, 

they make for a very powerful interviewing model.  

 

 

 

 

 

 

 

 

 



THE ANALYTIC APPROACH 

e-lic-i-ta-tion 

 

The act of bringing to light or drawing forth information (from Latin e licere: ex-out + 

licere: to allure or deceive) 

The art or process of elicitation is experienced in this course. The word 

"experienced" is used because that is what the student is called upon to do -- experience 

through hands-on training. In this method of learning, each student is asked to subject 

himself to sensitive personal issues and to experience the feelings like those of any 

person being interviewed or interrogated. 

Through this experience, students gain insight into the behavioral responses of others 

and learn to read the signs they project. None of this is done to embarrass or offend any 

individual, only to enhance awareness. 

To successfully learn to become a better interviewer, each student must participate 

in the training. The manual is designed to assist individuals in practicing what they have 

experienced and learned. 
 

 



 

 

INFORMANT DEVELOPMENT AND STRATEGIC DEBRIEFING OF 

MATERIAL WITNESSES   
 

 Analytic Interviewing’s emphasis in informant development and debriefing is to 

recognize the need for control.   This provides the environment for management of the 

interview and officer safety. An essential feature in achieving this goal surrounds the 

need to establish rapport -- the key component to gain and maintain control and facilitate 

effective communication.  

 

 The training program teaches the handler to read and understand signs of hidden 

emotions as well as verbal and behavioral leakage that will enable him or her to better 

assess the accuracy and truthfulness of the informant and the information. Subtle 

emotional expressions, universal across cultural lines, are taught to prepare students to 

accurately assess the source, as well as potentially violent or difficult interactions. 

 

 Understanding the motivation and intent behind potential sources of information 

can give insight into the assessment of the individual and the interview process. This 

should not be seen as straightforward, given the range of factors that may be driving the 

individual.  There is an on-going need for assessment. Such motivating factors will range 

anywhere from the malevolent driven by revenge or greed, to the more benevolent driven 

by a sense of justice or patriotism. 

 

 Before we can tailor the application of Analytic Interviewing we must first 

identify the nature and type of informant to be assessed, for example the “walk in” or the 

“opportunistic candidate.”  

 

 The former enters your environment unsolicited and will require a regime of 

intrusive questioning to determine his or her actual motives. The latter may have to be 

assessed within their environment, using subtle and covert elicitation, before a full 

assessment can be undertaken prior to planning an approach. 

 

 There are also stark differences between the “compromised source” seeking a 

sentence reduction and the “emotional individual” often seeking revenge, satisfaction or 

personal gain. The former is often willing to cooperate in a relatively controlled 

environment, whereas the latter needs constant attention and control and is rarely stable 

given their internal emotional conflict. 

 

 The use of Analytic Interviewing in the assessment, recruitment, development and 

control of confidential informants is a practical application and is taught in a two or three 

day program. We subscribe to the view that the more “hands on” experience the students 

have in a safe training environment the more proficient and confident they become.   

 



 

ANALYTIC INTERVIEWING IN SPECIAL OPERATIONS 

 

Human rights abuses committed by soldiers are primarily the result of fear, 

ignorance and frustration.  The frustration may be caused by fear and the ignorance of 

how to better accomplish their mission and be able to survive.  Ignorance can be rectified 

by knowledge and training.  The ignorance of how to accomplish the normally ill-defined 

missions assigned to soldiers in counter-insurgency has caused them to resort to illegal 

and unethical means to achieve their goals.  Abu Ghraib was caused by ignorance, among 

other things, ignorance of how to better communicate and detect deception.  The inability 

of most U.S. forces on the ground in Iraq to relate effectively to the local population, 

collect information from them and determine security and infrastructure requirements is 

due to ignorance of a better way.  Analytical interviewing provides a powerful tool which 

can have a significant impact on the ability of soldiers to accomplish their missions, 

prevent the frustration and rectify the ignorance. 

 

The history of the United States Armed Forces (and of most other powerful 

nations in history) is primarily constituted of almost continuous involvement in small 

wars, whether they were civil wars in other nations, communist insurgencies or force 

projection to protect American interests.  This history is occasionally interrupted by large, 

conventional wars.  These large wars are intense, but of shorter duration and occur 

relatively rarely.  However, we continue to prepare almost exclusively for the large wars 

and ignore the lessons learned from our experience in the smaller ones.  One of the most 

critical lessons of success in small wars is the need to be able to deal with people, face to 

face.  The ability to communicate, negotiate, interview and accurately read people 

interrogate? is central to operations in small wars, in the collection of intelligence, 

psychological operations, political and economic improvement efforts and in providing 

advice and training to indigenous forces. 

 

We find ourselves again in the position of re-learning how to fight an insurgency, 

and discovering the need to work with (and against) indigenous peoples. We can be more 

effective at accomplishing our mission, and at preventing the root causes of human rights 

abuses which damage our efforts so badly.  The ability to communicate, keep other 

people providing you with information and identifying deception, are indispensable skills 

in all aspects of counter-insurgency.  Communication goes far beyond language skills and 

cultural sensitivity and knowledge. These skills are especially important to Special 

Operations Forces.  

 

Special Operations Forces must deal with people in every mission they are 

required to conduct.  Human beings are probably the single most critical factor to SOF in 

most of their assigned missions.  Without the ability to communicate with and influence 

people and to detect deception, SOF will not be able to achieve complete success.  In the 

conduct of unconventional warfare (UW), foreign internal defense (FID), civil affairs 

(CA), psychological operations (PSYOPs) and humanitarian assistance (HA), the 

indigenous peoples are your most critical asset.  SOF must be able to influence local 

populations, building trust and confidence, to keep them communicating critical 

information to the SOF teams and negotiate with local leaders for support and 

cooperation.                                                                                                                   



These skills are required even at the lowest tactical levels and should not be restricted to a 

few officers who may or may not be present at every critical juncture. 

 

In addition to the above mentioned SOF mission sets, in direct action (DA) and 

special reconnaissance (SR) SOF are required to deal with people.  Whether rescued 

hostages, captured terrorists or the shepherd who stumbles on your hide sight, SOF 

operative must communicate with and detect deception on their part if they are to 

succeed. In the extreme case of evasion across a hostile and foreign land, an ability to 

communicate more effectively and detect deception is a critical and life saving skill. In 

clandestine human intelligence (HUMINT) operations, the ability to deceive is especially 

critical to the survival of the operative. 

 

The historical examples of how critical the human dimension is to SOF in all of 

their missions are too numerous to cite.  One can pick up almost any book addressing any 

time period and see immediately how important working with indigenous populations is 

to accomplishing our national objectives and ensuring our national security.  Physical 

endurance and marksmanship are not the most critical SOF skills, and they are much 

easier to train, so these skills generally receive the most attention and focus.  This is 

counter to what is actually necessary for mission success to SOF. 

 

 The tasks and subtasks in which enhanced interviewing skills are required are 

numerable and varied.  However, the communication skill set is the same.  It is the basic 

building blocks on which these tasks are based.  Analytical interviewing provides the 

fundamental skills required in accomplishing all aspects of the interviewing process, but 

it is not the process itself.  The analytical interviewing methods fill a gap in most service 

schools, where emphasis is on the doctrinal processes and procedures, and fundamental 

communication skills are barely touched on.  Analytical interviewing adds substance to 

the framework already taught by the services and agencies. 

 

Interviewing is the basic task, gaining information from a cooperative and witting 

source.  Analytical interviewing skills can enhance the interviewer’s ability to assist the 

interviewee to remember more details and to describe the information or events more 

accurately.  This ensures the honesty of the source by accurately detecting attempts at 

deception or unconscious limitations to recall.  Keeping the interviewee cooperative and 

not betraying the interviewer’s own emotional reactions are key aspects taught by the 

analytical interviewing method.  Interviewing is critical for HUMINT operations, 

providing advice and training to indigenous counterparts, providing medical or 

humanitarian services and conducting counter-intelligence (C Int) activities. 

 

Elicitation is an interview accomplished clandestinely.  The source is not aware 

that he is being interviewed or that he is providing information.  Whether the subject is a 

clandestine HUMINT source, a soldier is being trained or an indigenous commander 

being advised, elicitation is a necessary tool for the SOF operator that provides him with 

more and better information, which can ensure mission success and personal survival.  

The ability to detect deception and to conceal deception or emotional reaction on the part 

of the person eliciting the information can mean the difference between success and 

failure.  It is a critical skill for HUMINT, C Int and negotiating. 

 



 

Interrogation is quite simply a hostile interview.  The subject is usually not 

cooperative, but he is very aware that the interrogator is attempting to acquire 

information from him.  The subject will make every attempt to lie and avoid 

communicating with the interrogator.  This is the primary focus of Analytical 

Interviewing.  This is potentially the most difficult and the most productive type of 

interview if done properly.  It can provide immediate, actionable intelligence and can 

provide early warning, intentions and targeting information.  If performed improperly it 

can aid the enemy’s propaganda efforts, provide false and misleading information, aiding 

the enemy’s security, and at best, be useless.  It is better not to do it than to do it wrong.  

Detecting deception is especially important here, as are the methods of maintaining the 

subject’s cooperation and willingness to communicate.  Analytical interviewing provides 

many tools and techniques to ensure a successful interrogation and the production of 

accurate and timely information. 

 

Service and agency schools teach the steps and procedures for interviewing and 

interrogation.  However they have a difficult time teaching the softer, less defined 

communication skills.  Many of the techniques taught in Analytical Interviewing are 

mentioned, touched on or an attempt is made to teach them.  They do try, and sometimes 

they do succeed, albeit haphazardly and inconsistently.  The most probable cause of this 

is that instructors in these schools rarely receive any training other than previously 

attending that same school themselves.  Little effort is put into training instructors and 

raising their level of skill and expanding their knowledge of the subjects.  Analytical 

interviewing can be taught quickly and relatively cheaply to a broad audience, and 

everyone will benefit.  Not every graduate will be an expert, but he/she will be better 

equipped to gain more valuable experience, and learn from that experience, than they 

would otherwise.  Services would benefit most from availing themselves of this training 

for their instructors, who would then spread the knowledge to their students, touching a 

potentially substantial audience. 

 

This training is not a deviation from any service doctrine nor would it change the 

structure of any service school.  It would merely provide more substance where there is 

little.   These skills fit with the procedures and methods already taught.  They just become 

the tools in the toolbox for any interrogator or case officer.  He/she can apply the correct 

tool for the problem, modify approaches quickly and follow everything that has already 

been taught.  Analytical interviewing is a significant enhancement in capabilities with no 

disruption or drastic changes to existing educational infrastructure.  It builds on strengths, 

eliminates many weaknesses and increases potential. 

 

 This skill is a huge benefit to special operations in many ways and on many 

levels.  It would also benefit many different professions, however intelligence officers, 

interrogators, counter-intelligence officers, criminal investigators, security managers, 

human resources managers, commanders and leaders at all levels in general.  Any parent 

can benefit from this training.  The potential is tremendous - almost unlimited. 

 

Danny R. Marchant 
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COURSE COMMENTS 

 

Secretary of State, Washington DC 

To Consular Chiefs 

 

“I want to pass on two stories I heard from ConGen Amsterdam, about skills developed 

through the consular course called Analytic Interviewing helped in stopping mala fide 

passport applicants. Although the course focuses primarily on the nonimmigrant visa 

interview, these cases demonstrate the utility of good interviewing techniques across the 

board. All entry level officers are getting this raining in the basic consular course and it is 

now a segment of the advanced name checking course. I highly recommend it. 

 

In the first case, the passport applicant’s face drew up, for a split second, in classic 

“disgust” micro expression when asked about his hometown.  It was enough to raise the 

suspicion of the Vice Consul, who investigated further and discovered that the true holder 

of the identity used by the applicant is locked up in a Florida prison.  The applicant 

himself is a U.S. citizen wanted for robbery and rape in Georgia. He had been on the run 

for several years and had been previously issued a passport in the false identity. Durch 

police arrested him and he is awaiting extradition back to the United States. 

 

Two months later, Amsterdam staff again had an opportunity to work with local police 

after a PIERS check image. Working with CA/OCS/ACS in Washington and DS at a 

regional passport agency post determined that the applicant had committed identity theft. 

Again local police made an arrest. Interviewing techniques were especially important to 

uncover the fraud in both cases because the individuals presented genuine documents in 

support of their applications. 

 

Noele Papettas Gold Coast Mail Centre, Queensland Australia 

 

“I had the pleasure of being present for your “Analytic Interviewing Course” conducted 

June of 2000 at Bond University on the Gold Coast and found the course invaluable and 

very stimulating. Since that time I have gone on to do a Diploma in Counseling and 

Physiotherapy and now have my PI License. I feel that I tend to interweave all three. 

 

The reason for my letter is I have just finished reading “Jon Benet” written by Steve 

Thomas and we touched on this subject in your classes. Are there any further advances on 

finding the answers? 

 

I have been in touch with the Bond University enquiring if the course is being run again 

this year and have been advised that it could not be slotted in this year with is a real pity 

for the people who would have attended and learned so much from yourself, Dan & 

Mark. 

 

A.J. Carrol, Assistant Chief Golden Gate Division, California Highway Patrol 

 

… “Your outstanding presentation was extremely professional and very well received by 

all that attended. The class was done with fervor and captivated the audience.  

Your analytical interview techniques and instruction are an important part of our training 



and truly demonstrate the value of your curriculum. Some of the students remarked that it 

was the best interview training they have attended.” 

 

NCIX’s Tech 1 Facility, Vienna, Virginia “Critique Forms” Overall value  

 

“Enhanced the field agent’s ability to recognize areas we should pursue when assessing 

the validity of individuals and information.” 

“This course is a great class, wherein the tools one gains can be used during day to day 

activities.” 

“This is a wonderful seminar, it needs much wider dissemination.” 

“Reading emotions – this skill alone worth the time taken to attend (participate) in the 

course. I would recommend it.” 

“Great, highly recommend it to everyone in the CI and IC fields.” 

“Loved it, I’d definitely recommend it to be a part of the FBI analytical training 

curriculum. This course will be valuable when debriefing assets.” 

… “Provides valuable, practical insights into various personalities and recommended 

approaches for interviewing each type.” 

“Yes! Investigators/source handlers/etc., always needs more training/refresher in all 

aspects of the ever changing information regarding dealing with people. The fact the 

ideas of this course were a result of clinical studies, made this more relevant to the class.” 

 

James Kirkman, Chief, Protective Programs Group, Central Intelligence Agency 

… “I want to take opportunity to thank you and your staff for the training you recently 

provided to this Agency’s Security Protective Officers and the attendees from law 

enforcement agencies in the Washington Metropolitan Area. The Institute’s 

interview/interrogation methodologies, combines with academic research presented by 

Dr. Mark Frank, and incorporated practical exercises were universally well received by 

the class participants. 

 

I am certain that the course material better prepares the participating officers to handle 

unique interview situations they frequently encounter. I hope we can coordinate 

additional training sessions in the near future. 

 

Thank you again for making an important contribution to our officer training program.”  

 

 



ANALYTIC INTERVIEWING™ 

36 Hour Training Schedule 

Day One       

0800 - 0900 Registration and Welcome Break 

0900 - 0950 Course History. Course objectives and assignments of presentations. 

Introduction of instructors and class members. Identifying the job and goal 

of the interviewer  

0950 - 1000 Break 

1000 - 1100 Establishing rapport and control.  

1100 - 1115 Break 

 

1115 - 1200 Learning to read people. How people process information. Identifying non 

verbal thought process indicators. Demonstration and examples.  

1200 - 1300 Lunch Break 

1300 - 1400 Micro Expression Training-learning to read Emotions. How Emotions are 

used to build a stronger rapport  

1400 - 1415 Break 

1415 - 1500 Practical exercise. 

1500 - 1510 Break 

1510 - 1600 How to formulate questions. 

1600 - 1630 Review of days instruction and discussion of exercise results. 

Day Two  

0800 - 0900 Spotting the liar. Deception training.   

0900 - 0915 Break 

0915 - 1030 Spotting the liar. Demonstration and practical exercise. 

1030 - 1045 Break 

1045 - 1200 Practical exercises continued. 

1200 - 1300 Lunch 

1300 - 1400 Spotting the liar continued. 

1400 - 1415 Break 

1415 - 1530 False reporters. Personality assessment and indicators. 

1530 - 1540 Break 

1540 - 1630 Gallager tape. 

1630 - 1700 Review of days training. Discussion on how to tailor what has been learned      

to meet the needs of  investigators and attorneys. 

Day Three 

0800 - 0900 Witness interview.  The Cognitive Interviewing Method. 

0900 - 0910 Break 

0910 - 1015 Demonstration and practical exercise. 

1015 - 1030 Break 

1030 - 1200 Cognitive Interviewing Continued.  Framing method to enhance memory. 

                      Practical exercises continued. 

1200 - 1300 Lunch 

1300 - 1600 Hands on training and practical exercise. 

1600 - 1615 Break 

1615 - 1645 Discussion on what learned. 

1645 - 1700   Certificates of attendance. 



ANALYTIC INTERVIEWING™ 

40 Hour Training Schedule 

 

MONDAY 

0800 - 0850   Registration and Welcome 

0850 - 0900   Break 

0900 - 0950   Course History. Course objectives and assignments of presentations.  

Introduction of instructors and class members. Identifying the job and goal 

of the interviewer  

0950 – 1000  Break 

1000 - 1200  Planning and Preparation lecture and exercise. 

1200 – 1300  Lunch 

1300 - 1700  Planning and Preparation, Lecture and exercise. 

 

TUESDAY      

0900 - 1200  Planning and Preparation exercise, continued. 

1200 - 1300  Lunch 

1300 - 1430  Establishing rapport and control.  

1430 - 1445  Break 

1445 - 1550   Learning to read people. How people process information.                                    

1550 - 1600  Break 

1600 - 1700  Identifying non-verbal thought process indicators.   

                      Demonstration and exercise.      

                                                                                                                                        

WEDNESDAY 

0900 - 1030 Micro Expression Training-learning to read Emotions. How Emotions are 

used to build a stronger rapport  

1030 - 1045 Break 

1045 - 1200 Emotions continued. 

1200 - 1300   Lunch 

1300 - 1430   Signs of deception. 

1430 - 1445   Break 

1445 - 1600   Deception training continued.   

1600 - 1610   Break 

1610 - 1700   Deception exercise. 

 

THURSDAY 

0900 - 1000  False reporters. Personality assessment and indicators. 

1000 - 1015  Break 

1015 - 1100  Gallagher tape. 

1100 - 1110  Break 

1110 - 1200  False Confession / Monk tape. 

1200 - 1300  Lunch 

1300 - 1700  Cognitive Interviewing / Witness Interviews / Memory Enhancements 

 

FRIDAY 

0900 - 1200 Cognitive Interviewing continued.  Framing method to enhance 

                    memory.  Practical exercises continued. 



1200 - 1300  Lunch 

1300 - 1400  Ekman tape from TV. 

1400 - 1415  Break 

1415 - 1530  Tailoring and applying what you have learned. 

1530 - 1630  Review and class discussion on how to prevent false confessions. 

1630 - 1700  Closing and presentation of certificates.  

 

 

   

 

 
 

 

 

 

 

 

 

 

 

 

 

 



ANALYTIC INTERVIEWING™ 

80 Hour Training Schedule 

TRAIN THE TRAINER COURSE 
 

The Institute of Analytic Interviewing conducts an 80-hour train the trainer course at the 

Double Eagle Resort and Spa located at June Lake, California. The cost is $6000.00 per 

student. The cost includes lodging and meals and all training material. There are no 

royalties associated with this training. The agencies are free to put their logo on the 

manual. Those students not associated with a government agency will be requires to sign 

a licensing agreement and pay a 10% royalty off each course.  

 

Objectives: The students will learn the principles of Analytic Interviewing and how to 

give instructions in those principles tailored to their agency’s needs as well as the ability 

to give instruction in the 40 hour Analytic Interviewing Course. 

 

1. The student will learn to recognize signs of deception. 

2. The student will learn to recognize hidden signs of emotion and how to use that 

ability to enhance rapport and find the truth. 

3. The student will learn to recognize personality traits and how to interview 

subjects based on those traits.  

4. The student will learn how memory works and how to obtain the maximum 

amount of truthful information from witnesses. 

5. The student will learn how to use the skills learned in Analytic Interviewing to 

recruit sources of information and evaluate the information obtained. 

6. The student will learn the ability to train others in Analytic Interviewing and tailor 

that training to fit the need of the individual, i.e. undercover agents; case officers; 

homicide detectives, etc. 

 

 

Each student will be required to teach a segment of the training material and will be 

evaluated on his or her ability to teach. Each student will be instructed on how to develop 

lesson plans and course outlines.  Instructor manuals will be provided to each student to 

include CD necessary to conduct the 40-hour course. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


